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A \ C H A N G E S  I N  T H E  R E T A I L  B A K E R Y  
C O N T R A C T  W I T H  L O C A L  #2
E F F E C T I V E  M A Y  13 ,  1961
* i t
I. FIRST YEAR:
1. 5% increase on a ll rates re troactive to May 13, 1961.
2. Increase in Night Compensation from  .10 to .15 retroactive to May 13, 
1961.
3. E ffective  Monday, November 6, 1961, the basic work week is reduceebto 
40 hrs. guaranteed in 5 days; time and one-half over eight hours; guaranteed 
seven hour day.
4. Any person designated by the Em ployer as a Working Foreman w ill 
rece ive  a minimum of 10£ per hour above the highest rate paid any employee 
under his d irection .
5. Fem ale employees w ill be entitled to a maximum of 9 months pregnancy 
leave under conditions to be spelled out in the contract.
6. Second hands w ill include Bench hands, Ingredient Men, Scalers,
D ivider and Molder operators and F ry  Cake F ry e rs .
7. Jobbers rate - $18.55 per day plus .10 per hour to the pension fund.
The Association and the Union w ill have a further discussion on the Jobber 
as soon as the 40 hour week is put into e ffect.
8. The Em ployer w ill notify the Union or Shop Steward before any disciplinary 
L ay-o ff or discharge action is taken.
II. SECOND YEAR:
1. 3% increase on a ll rates .
2. Vacation pay w ill be based on basic 40 hour week including night 
compensation i f  employee works nights regu larly , but excluding overtim e.
3. Four weeks vacation after 20 years .
Associated Retail Bakers 
*f Greater Chicago
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W A G E  R A T E  S C H E D U L E
C*S E FFE C TIV E  M AY 13, 1961
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E FFE C TIV E  
M AY 13, 1962
FIRST HANDS 2.56 2.64
SECOND HANDS 2.51 2.59
APPRENTICES UP TO TW ELVE MOS. 
EXPERIENCE 1.85 1.91
APPRENTICES FROM ONE TO TWO YRS. E X P . 2.02 2.08
APPRENTICES FROM TWO TO THREE 
YEARS EXPERIENCE 2.14 2.20
HANDY MAN (A ) 2.05 2.11
HANDY MAN (B) 2.00 2.06
ICERS (A ) 2.05 2.11
ICERS (B ) 1.96 2.02
ICERS (C ) 1.85
1.91
GENERAL BAKE SHOP H ELPER (A ) 1.96 2.02
"  " ”  »  (B ) 1.86 1.92
" "  "  "  (C ) 1.76 1.81 $
General Bake Shop Cleaner & Pan G reaser (A) 1.89 1.95
II II ft If II ff (B ) 1.79 1.84
/
II II II If If If (C ) 1.69 1.74
Associated RetaW Bakers  
*»£ Graater Chicago
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Approval Expire* March 31. 1962
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Associated R e ta il Bakers o f 
Greater Chicago .
5l05 W. Augusta OliwuL 8\vc\ 
Chicago, I l l in o is
Gentlemen:
July 26, 1961
The Bureau of Labor Statistics maintains a file  of selected union ag ree ­
ments for government and public use. These agreements are also regu larly used 
in the preparation of studies of contract provisions. We w ill appreciate receiving 
a copy of your current agreem ent(s), identified below, together with any related 
supplements or wage schedules.
Copy o f current union agreement.
For statistical purposes, we also need the information requested below. 
You may return this form  and your agreement in the enclosed envelope which r e ­
quires no postage. If no agreem ent is in e ffect, please note and return the form .
The file  is available for your use, as provided by Section 211 of the 
Labor Management Relations Act of 1947, except for m aterial submitted with a 
restriction  on public inspection. If you want to be kept informed of the studies we 
prepare, check the appropriate box below.
Very truly yours,
Ewan Clague 
Com m issioner of Labor”Statisties
If more than one agreement is negotiated, please provide information separately 
for each agreement on the back of this form .
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